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Overview
Click here to complete an online survey.

Change o Die article

http://opportunitygroup.org/id20.html

Personal Action Plan
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PollDaddy Survey

Statements about Change

Please indicate whether you agree or disagree with the following statements. Click on the
button below to begin

Statements about change

SeaRCH INSIDE! 1. Crisisis a
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CpANGE cHaNGe powerful impetus

for change.

2. Change is
motivated by
fear.

3. The facts will set
us free.

—Alan Deutschman




Statements about change

SEARCH INSIDE!™ 4. Small gradual
E changes are

CHANGE CHANGE .

ORDIE JORKIE easier to make

and sustain.

5. We can'’t change
because our
brains become
“hardwired” early
in life.

—Alan Deutschman

Steps toward change

» Understand that people rely on
frames of reference, not facts.

= Recognize quick, positive
results.

» Provide multi-faceted support
for change.




